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What we'll look at...

The Internet challenge

Who needs the information?
Topics you may look for
Sources of information

Tour of reliable websites!
- Canadian
- International

Discussion groups, social media
Evaluating what you find

Share your favourite workplace health and
wellness websites!
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So how do you find this
Information?

e Google?

* Well yes, but searching for “Workplace
nealth” produces over 953,000 hits

* Restricting your search to pages from
Canada reduces this to 118,000 hits



The Challenge?

Finding useful and reliable
iInformation that you can trust

... and finding it fast!



Who needs workplace health info?

Organizations:

“*How-to” Info e.g. business case, assessment
tools, surveys, sample programs and policies,
case studies

Research supporting or evaluating workplace
health initiatives e.g. effectiveness studies,
survey and trend data

Health & wellness info to use in employee
health programs



Who needs workplace health info?

Workers:

 Health and wellness info and advice to
support healthy living, e.g. health promotion
and disease prevention info, tips and

resources

 For example, how to add active living into the
work day; how to reduce stress, etc.



Topics you may look for...

Healthy Living at Work:

— Active living/fitness; Healthy eating/nutrition;
Mental health: Substance use/ addictions, etc.

Work-Family-Life Issues:

— Work-life balance; Flexible work arrangements;
Retirement (workforce transition), etc.

Organizational Culture Issues:
— Violence prevention; Job design, etc.

Health & Safety:
— Hazards; Ergonomics; Young workers, etc.



Sources of Information

Internet search engines
— Google & features

Subject and H&S Directories

— Google Directory

* http://www.google.com/Top/Health/Occupational Health _and
Safety/

— Open Directory project
o http://www.dmoz.org/

— CCOHS’ OSH Links
* http://www.ccohs.ca/oshlinks/

“Reliable” web sites
E-mail discussion groups, blogs, social media



e.g. Open Directory — H&S

[z] open directory project

about dmoz | dmoz blog | update listing | report abusefspam | help

[ | [[search | [the entire directory ~|

Health: Occupational Health and Safety (237

E
]

Description

e By Region (1)

* Colleges and Universites (74} = OHS NManagement Systems (3}
- manercial Cowrses@ (620 = Organizations (=4}
* Comsultants (772} * Protectve Clothing@ (70
= Govermment Agencies (F27) = Publications ¢33}
= WSS (720 * Shopping@ (52}
® Occupational Medicine@: (74} = Software@ (73}
* ATDS in the Woirkplace@ D) * Hazardous Subsiances ¢33}
= Alcohol and Dhimug Detecton@ (@) * Indoor Air Quality@ 737
* Bloodboine Pathogens ) * Lasers ()
® Emergency Management@ (2o} ® Occupational Hysiene (3}
* Emplovee Injury Preventon@ (32} » Radiological Health and Health Phyvsics@ (635
* Ergonomics (50 ® Violence Issuesi@ (26}

See also:

Business: Fonviromment ¢, 770

Human Resources: Training and Safety 29
ence: Fuvivommnent: Envivomanental Health ¢278)
Science: Technology: Safety Fngineering ¢7 43}

Thiz category in other languages:
Thinese Sunplified (20 Danish (500 Dutch (P4

French (D) Japanese (7<) Spanish ¢74)
o Al About OZHA - "Workplace safety management resources for small business, construction and general industry. A complete and organized approach to OSHA safety management. (Paperworks)
* Central ul Systems - Health and safety documents for schools
= ESPT - Data sheets on impure and pure metals. Alphabetical by name of metal in Adebe Acrobat format
* GTE Dievelopments - For manufacturers who need to determine what hazards are associated with their products and then produce safety data sheets. Product details. TTE. company.
e Mleridian Engineering & Technelogy, Inc. - Prowides reference data sheets on numerous subjects and the health and safety concerns associated with them.
* Osha Defense Leasue - Prowides information and scurces for regulater compliance, health. safety and human rescurces. Includes training, news, plans, guides and linlcs.
& Safety Info. Com - A source for free safety information for business and industry. Cowverage of all aspects of safety in many different industries. Includes many linkes to other safety rescurces. [US Bias]
* ZafetvPages - A category guide to various safety internet websites,
® St James Infirmary - Offers medical and social services for female, transgendered, and male sex workers. Site includes descrnption of programs and reseurces, a research section, and a health guide in
PDF format.

& "WOE Worksafe Health and Safety Centre - An online resource for mjury prevention infermation from the "WCE, and workplace health and safety rescurces across the "Web

http://www.dmoz.org/Health/Occupational _Health_and_Safety/



CCOHS’ OSH Links

~ G | hgo e ccohis. cafoshlink s/
=, CCOHS: OSH Links: OSH Links +

et de

.* Canadian Centre for O I Centre d'hygié
¥ Health and Safety securité au travail

9%

Francais | Contact Us | Help
Home > Free Resources

About CCOHS
MNewsroom
Membership Program

Products & Services > OS H Li n kS

Education & Training

Canadian Centre for Occupational Health and Safety

| sSearch |canada.gc.ca

O=H Links (formerly known as the Internet Directory) is an extensive resource that can be
Web Information used to find websites covering ccoupational health and safety subjects. [More about...]

Service
DSH Answers
Fres Resources
OSH Links
About OSH Links
By Subject
By Region

By Industry

By Resource Type
wWhat's New

SV

I\ T
Mewslatters FH 5/./"‘ -~
-
Key Topics LA Ertid
Events

Suggest a Resource

by Industry
Inguiries 8 Client
Services
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Follow CCOHS on:
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http://www.ccohs.ca/oshlinks/
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e.d. by Subject
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Canadian Centre for Occupational Health and Safety

Francais | Home | Contact Us | Help | Search |canada.gc.ca
Home > Free R urces > OSH Links > OSH Links by Subject

About CCOHS

MNewsroom

Membership PFrogram

Freaucsssenices . > OSH Links by Subject

Education 8 Training

by Reg ndustry

web Information by Subject b
Service Tvpe

SRS WEES Return to work

Free Resources
Australian Safety and Compensation Council

Through a partnership of government, unions and industry the ASCC leads and
Abhout OSH Links coordinates national efforts to: prevent workplace death, injury and diseas; improve
workers' compensation arrangements, and; improve the rehabilitation and return to
work of injured workers.

OSH Links

By Subject
By Region

By Industry BackCare { Formerly National Back Pain Association

By Resource Type 2 independent naticonal United Kingdom based charity that helps people manages and
prevent back pain.

what's Mew

Suggest a Resource .
Institute for Work and Health

Researches and promotes ways to prevent workplace disability, improved treatment,
optimal recovery and safe return-to-work. Dedicated to research and the transfer of
research results into practice in health care, clinical settings, and the workplace,

Sowrce: Institiie for Work and Health (IWH)

Mewslaetters

Key Topics
Ewvents

Ingquiries 2 Client
Services

Liberty Mutual Research Institute for Safety

The only occupational health and safety research facility owned and operated by an

Follow CCOHS on: iNnsurance company. They conduct research in the following areas: injury research;
= physical work; return to work; slips, trips, and falls.

Proactive Disclosure

Office of the Employer Advisor: Prince Edward Island

The Office of the Employer Advisor assists PEI employers and employer associations
with the statutory interpretation; application; and administraticon of the wWorkers
Compensation Act and the Qccupational Health and Safety act, as well as the “Workers

http://www.ccohs.ca/oshlinks/subject/returntowork.html



Web Site Tour ...




Some key Canadian sites
to start with...

« CCOHS — Advancing Healthy
Workplaces, OSH Answers

e Jobquality.ca
 Health Canada

* Ontario Healthy Workplace Coalition
(OHWCQC)

e Canada’s Healthy Workplace Month



Advancing Healthy Workplaces

. * . Canadian Centre for Occupational Centre canadien d'hygiéne et de C, adﬁ

Health and Safety

securite au travail

|Horne
Home > Eree Resources

About CCOHS
Mewsroom
Membership Program
FProducts 8 Services
Education 8 Trainimng

Web Information
Seaervice

OSH Answears
Fres Resources

HealthywVorkplaces

| Contact Us | Search

Advancing

There iz a strong connection between the health and well being of pecople and their work
environments., YWhen people feel valued, respected and satisfied in their jobs and work in
safe, healthy environments, they are more likely to be more productive and committed to
their worlk., When the workplace is unsafe, stressful or unhealthy, ultimately both the

organization and the employees are hurt., Everyone can benefit from a healthy workplace.
Healthy Workplaces

Healthy Employees 4+ Healthy Organization = Healthy
Wworkplaces

Employers

Emplovees

Practitioners The goal of this website is to make information, tools and resources easily available that will

help employees, employers and practitioners participate im making their workplaces healthy
and safe.

Topics Bringing Health to Wark. . helping all to thrive and benefit - employees, emplovers, families,
communities and govermnments.

Tools

Kevylinks

Mews Stand

Mewsletters
Key Topics
Events

Inquiries 2 Client
Services

Eroactive Disclosure

Follow CCOHS on:

> K =5

Date Modified: 2010-0Z2-18 Important MNotices

=

http://www.ccohs.ca/healthyworkplaces/



Francais |Home |t30ntact Us |He|p |Search |canada.gc.ca
Home > Free Resources > Advancing Healthy Workplaces

IO | | Advancing
= Healthyworkplaces

Membership Frogram
Froducts & Services
Education & Training

Web Information > E m p I 0 y 'e rS

Service

OSH Answers As employers, you play a key role to play in creating a healthy workplace for you and
your employees, This includes;

Healthy Workplaces

¢ Providing a safe and healthy physical work environment to
prevent occupational diseases, accidents and injuries;

Emplayers
V\':'jha{ is Wwaorkplace * \Embracing work organization principles that prevent ill-health and stress and
Health and Why is it rovides a balance between job demands and control over the work;
Impartant ¢ Supporting healthy lifestyles and encouraging personal developrment;
f;lakiﬂ';l the Business * Pfomoting active participation by all to help improve health and well being at work.,
dse

;—;rc'gm?j?gvg'ﬁglk'm This website is designed to provide the information, tools and resources you need to
evelop a workplace health strategy for your organization. A healthy workplace - the
g"augr:'gtajsigsealth combination of individual practices and organizational factors - translates into a
motivated and satisfled workforce, with reduced absentesism and improved

Em\pmﬁ,ﬂ— productivity.

Practitioners Healthy Employees + Healthy Organization = Healthy
Toals Workplaces

Topics

Keylinks

Mews Stand

Mewsletters
Key Topics
Events

Inguiries & Client
Services

Froactive Disclosure




Francais | Home

|t30ntact Us |He|p |Search |canada.gc.ca—

Home > Free Resources > Advancng Healthy Workplaces

Advancing

ccoks
= Healthyworkplaces

Membership Frogram
Products & Services

Education & Training > Key Li n kS

Web Information
Seryice

O5SH Answers
Fres ResoUrces

Healthy Workplaces

Employers

Employees

Practitioners

Tools

Topics

This section includes essential Canadian waorkplace health information such as organizational
leaders, major documents and reports, as well as important websites on this topic.

Canadian Centre for Occupational Health and Safety

Promotes a safe and healthy working environment by providing information and advice to all
parties about occupational health and safety. Gffers Inquiries Service to Canadians on
specific health and safety issues in the workplace, Provides access to a wide range of
publications, databases, information products and training.

Source! Canadian Centre for Occupationhal Health and Safety (CCOHS)

Canadian Policy Research Networks

Keylinks

Mews Stand

Mewsletters
Key Topics
Events

Inquiries & Client
Services

Froactive Disclosure

Follow CCOHS on:

> 5B

Creates knowledge and leads public debate on sodial and economic issues important to the
well-being of Canadians. Conducts research on family, work, and health, as well as projects
on the non-profit sector, the social union, and policy research. Work-related research looks
at labour market, workplace change and learning and work.

Source.! Canadian Folicy Research Networks (CPREN)

Centre for Families, Work and ¥Well-Being

Promotes individual and family well-being, responsive and productive work environments,
and strong, sustainable communities through research and education. Web site includes an
events calendar and on-line publications,

Source! Centre for Families, Work and Well-being (CEWIV)

European Network for Workplace Health Promotion

Provides a European perspective on workplace health promotion. Aims to improve workplace
health and well-being and reduce the impact of work related ill health on the European
workforce, Web site offers access to a newsletter, discussion forum, and workplace health



CCOHS’' OSH Answers

Canad?d

Canadian Centre for Occupational Centre canadien d’hygiéne et de
Health and Safety 2

L R |

securite au travail

About CCOHS
Mewsroom
Products & Services

wWeb Information
Service

O5SH Answers
what's Mew
About OSH Answers

Feedback

Disclaimer
Education & Training
Free Resources
E-Mewsletters
Events

Inquiries & Client
Services

> OSH Answers

A FREE information service provided by the Canadian Centre for

Occupational Health & Safety whose mandate it is to promote |
improvements in occupational health and =afety by prowviding
practical information to answer workplace concerns.

Occupations & Workplaces

b

!:iAsl-c a Question
wa Feedback

Common health Bsafety issues, preventive measuraes, and general safe work:
practices fora wide variety of workplaces and cccupations including:

Carpenter, Cook, Fire Fighter, Hotel Laundry, Landscaper, Painter...

)

Biological Hazrards
Hepastitis B, Hantawirus,
Tuberculosis, Lyme Diseasa,

Histoplasmosis.

Chemicals & Materials
MEDSs, Compressed Gases,

Chemical Profiles..

Diseases Disorders & Injuries
Asthma,Bursitis, Ganglion Cwst,

¢k

Ergonomics - Human Factors
Lifting, Wrist Rests, Computer
Mouse, Back Belts, Sitting.
Standing...

Health & Safety Programs
Accident Investigation, Health &

AIDS, Raynaud's Phenomenon..

i‘ I?gm

Safety Committess, OHS Bolicy
Statement...

Legislation
Introduction,. Dus Diligencs,
MIHMIS...

T

|\ Physical Agents
a Moise Exposure Limitsin Canada,

Humidex Rating. Lasers in Health
Care...

orkplace Inspections, EPE...

Health Promotion f Wellness
Psychosocial

Violence inthe Workplace,
Workplace Stress

=g =3

WL T
n" ) Landscaping. Powered Hand Tools...

http://www.ccohs.ca/oshanswers



Canadian Centre for Occupational Centre canamien anygéne et de e
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Canadian Centre for Occupational Health and Safety

www.ccohs.ca

Francais Contact Us canada.gc.ca

Home > O5H Answers

IS > Health Promotion / Wellness /
— Psychosocial

Mewsroom

)

Products & Services

Webllnfurmatinn !_;;Asl-c a Qluestion
Service ws Feedback
0O5H Answers

Health Promotion / This section will cover issues dealing with strezs and its causes and effects. It include
Wellness | topice an harassment (sexual, personal, etec.), post-traumatic stress disorder,
Psychosocial absenteeism, burn-out, substance and alcohol abuse, workplace violence, workplace

Active Living At Wark health and wellness programs, EAPs (employee assistance programs), prevention
programs, etc.
Aging Workers

Bullying in the

Use the links inthe sidebarto access more detailed, workplace-specificinformation
Workplace

regarding Health Promotion / Wellness / Psychosocial.

Employee Assistance

Programs [EAR) .
Related Products and Services

Environmental

Tobacca Smake In addition, the Products & Services - Peychozocial Issues web page has links to
}':TFLSH-_:“G':;ED"”E;E'HI:I descriptions of other CCOHS preducts and services including
Health Efects * blbllu:ug.rap.hlc da.tabas,esz available on CD-ROM and the Internet,
+ 3 publication "violence in the Workplace”,
Envirenmental ¢ 3 training course for managers and supervisors,
Tobacce Smoke * an OH&S encyclopaedia available on the Internet

[ETS) Workplace
Policy ) ) ] ) o ]
that have infarmation dealing with other psychosocial issues like stress, warkplace
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Francais

www.ccohs.ca
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Contact Us canada.gc.ca

Home = OSH Answers > Health Promotion ¢ Wellness / Psvchosocial

> Sample Workplace Health and Wellness

About CCOHS
Mewsroom
Products & Serwvices

Web Information
Service

O5SH Answers

Health Promotion J
wellness
Psychosocial

Active Living At Work
Aging Workers

Bullying in the
Workplace

Employeese fAssistance
Frograms (E&F)

Envircnmental
Tobacco Smoke
(ETS): General
Information and
Health Effects

Employeese As=iztance
Programs (EAP)

Environmental
Tobacco Smoke
(ETS): Seneral
Information and
Health Effects

Enwvironmental
Tobacco Smoke
J: workplace

Ewxercises for a
Healthy Back

Exercises for a
Healthy Back -
Advanced

Ewxtended Workday:
Health & Safety Iszues

Fatigue
Fit to Work

Flexible Woark
Arrangements

Healthy Eating at
wWork

Internet Harassment
or Cyberbullying

Survey

Pl Ask & Question
w= Feedback

F1 printer- friendhy

What is an example of a workplace health and wellness survey?

What is an example of a workplace health and wellness survey?

Workplaces often use a survey form to determine interest in the wvarious aspects of
a workplace health and wellness program. The following is a sample. Be sure to
customize it for your needs at yvour workplace. See the OSH Answers on "Workplace
Health and Wellness Program - Getting Started" for more information on programs in
general.

Sample Workplace Health and Wellness Survey

ABC Company is looking into the need for a workplace health and wellness program.
We are interested in learming more about your opinions and interests. Your answers
will be used to help plan the program and to decide which types of programs to
offer.

Sample Workplace Health and Wellness Survey

ABC Company is looking into the need for a workplace health and wellness program.
We are interested in learning more about your opinions and interests. Your answers
will be used to help plan the program and to decide which types of programs to
offer.

s Senior management has agreed to let everyone take a few minutes to complete
this surwvey.

» Please do not put your name on the form because we would like to keep this
survey confidential.

» Please return the forms by putting them in a sealed envelope and placing them in
the inter-office mail.

1. Sex:
1 male [0 Female

2. Age Group:
O under 21 [ 21 - 20 [ 21 - 40
1 41 - 50 [1 51 - B0 [ ower s0

2. Do you hawve any health concerns about yourself, yvour family, or something
arising from the workplace?



Health Canada

B0 2. &8s Canada

Health Canada

www_hc-sc.gc.ca

Home > Environmental & Workplace Health > Occupational Health & Safety > Workplace Health
Current Subject Environmental and Workplace Health
Environmental 8 &=L Print | Te
Workplace
Health

ggg‘iltlaa&?c;:?flety Healthy workplaces are physical and social

environments that support individual and

ize: S M L XL Help

Workplace Health

Health Canada's

Employee - -
et e organizational health. Workplace
Services Health

wWhen health is promoted in the workplace: Environmental

Occupational
Radiation
Workplace
Hazardous
Materials
Information

Scan

e EFEmployers can look forward to less
absenteeism, lower turnover rates, and increasa
job satisfaction

productivity and

e Employees will experience improved health, reduced work related

System stress and illness and an improved balance between their work
Workplace and family obligations.

Health

Explore... In this topic...

Main Menu

Advanced
Search

A-7 Index
It's Your Health
Just For You

workplace Health Strategies
Workplace Health Resources
Frequently Asked Questions
Additional Resources

Research suggests that three basic factors & 2
impact workplace health: &= 2,
NS &
) S & Y
Environmental factors include &

# Physical conditions of the workplace

(noise, indoor air quality, ergonomics,) t
e Work schedules (shift work, overtime); Environment
and, :

e Distribution of responsibilities and relationships between co-
workers and supervisors.

Personal resources include

http://www.hc-sc.gc.ca/ewh-semt/occup-travail/work-travail/



Workplace Health

Assessing the Costs of Work Stress - Research Report CE®

Best Advice on Stress Risk Management in the Workplace - Part 1

Best Advice on Stress Risk Management in the Workplace - Part 2

Corporate Health Model

Corporate Health Model - A Guide To Developing And Implementing The Workplace

Health System In Medium And Large Businesses

Fairness in Families, Schools and Workplaces: Implications for Healthy Relationships in

these Environments

The Farm Business Health Model - The Farm Business Health Model

The farm business health model - & guide to developing and implementing the

work alth system for farm businesses
and Sanitizing

Health Works Guide

Health Works Infos

‘HegtthvSettimgs: Canadian Case Studies

The impact of work-life conflict on Canadian workers

C Re%ort Six - Work-Life Conflict in Canada in the New Millennium (January 20097

»  Executive Summary (S0
Report Five - Reducing Work-Life Conflict: What Works? What Doesn't?
January 2008)

s Executive Summary
& Report Four - Who Is at Risk? Predictors of Work-Life Conflict
(September 2005)
& Report Three - Exploring the Link Between Work-Life Conflict and Demands
on Canada's Health Care System (March 2004)
& Report Two - Work-Life Conflict in Canada in the New Millennium & Status
Report (QOctober 200310

¢ & Report One - The 2001 MNational Work-Life Conflict Study (March 2002)
Proper Handwashing
The Small Business Health Model - A Guide to Developing and Implementing the
Workplace Health System in Small Business
Waorkplace Health - Discovering the Needs
Workplace Health System
Workplace Health System: Overview Booklet
Workplace Health System - The small business health model

(8]

8]

(8]

(8]
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Current Subject Environmental and Workplace Health
Environmental & &= Print | [A] Text Size: 5 M L XL Help
LML CECUEC U Health Works Guide
Reports &
Publications : :
- - Help on accessing alternative formats, such as Portable Document Format (PDF),
Air Quality Microsoft Word and PowerPoint (PPT) files, can be obtained in the alternate format help
Climate Change & section.
Health

Cnn.tamlnated Sites (PDF Version - 606 K)
Environmental

Contaminants
Environmental Health Table of Contents

Assessment
Moise + Promoting a healthy workplace,
Occupational Health » Why doit?
& Safety « Maximize your impact
e s A simple, five-step process:
. o Step 1. Build commitment
Water Quality o Step 2. Find out what employees need and want
S o Step 3. Put together a plan
- o Step 4. Put activities in place
Other Subjects o Step 5. Follow up and revise your activities
A-7 Index + Contact information
Site Map
Just For You Promoting a healthy workplace.

It's Your Health

Whether you're just getting started or you're thinking about how you can improve your
Advanced Search

business, read on and find out how workplace health promotion can help you to:

Accountability
s meet your business goals

s contribute to employee health and well-being
« improve the overall quality of the work environment

Proactive
Disclosure




Job
Quality.ca

Home
Site Resources

Job Quality Indicators

Mews Articles and
Reports

Interviews
On-Line Surveys
Links

Our current Website
SpONSOrs are:

stlberta Ministry of
Employment and
Immigration

sBell Canada

sCanadian Labour
Congress

About JobQuality.ca

IMore...

Jobguality.ca

JobQuality.ca is a one-stop, user-friendly source of

Contact Us

Job Quality Indicators

Information on dozens of job quality
izsues such as work hours, job
zatisfaction, work-life balance,
communication, trust, and many
maore.

Work-life balance
Security

Job Design

Pay and Benefits
Relationships

Site Map

View indicators...

Advanced Search

information on the quality of jobs in Canada

What's Mew

News Articles and
Reports

Recent news stories on job quality
from leading naticnal and
international newspapers and
research organizations.

* Updated on July 14, 2009

View news articles...

CPRN

Frangais

Spotlight

Coming Soon.

plus...

Interviews

Discussions about job quality with
leading human resource and labour
representatives

#* Staples Business Depot
» REC Financial

# Diavik Diamond Mines
# Bell Canada Enterprizes

View interviews...

JobQuality.ca 1= managed by Canadian Policy Research Networks (www.cprn.org)

On-Line Surveys

Findings from on-line surveys filled
out by JobQuality.ca visitors.

» What do you value in a job?
* How would you rate your
working conditions?

View on-line surveys...

© 2009 Canadian Policy Research Networks

http://www.jobquality.ca/




Ontario Healthy Workplace Coalition

-

O Print this page | Fontsize: O 0

Ontario Healthy Workplace Coalition

ll'llE'I"EStEd ﬂ:ﬁm The Ontario Healthy Workplace Coalition is an independent, not-for-profit bedy. The purpose ofthe

m Coalition is to: o
. Click herg! # serve as aunifying structure across the province Healﬂ'l
* facilitate communication among workplace health stakeholders SHiow
* coordinate resources to address duplication and gaps
# promote the importance of using a comprehensive approach to create healthy and safe *Healthy Minds
workplaces in Ontario. Bl e Ay
Action®
The Coalition is not meant to duplicate any existing group and would enly exist to augment the work Waorkplace Health
of any single member or collective.For example, the Coalition aims to work with the prowvincial Symposium
Forum on the Advancement of Healthy Werkplaces to complement their vworlk. March 3-4, 2010
\ 8% More 888

http://www.ohwc.ca/



Ontario Healthy Workplace Coalition

\
Supporting comprehensive workplace health in Ontario

Qo

£ Print this page | Fontsize:

Links

»
Pandemic Planning

The Ontario Healthy Workplace Coa

Upcoming Events

on (CHWG) is aware of the possible challenges workplaoes

might the HINT § wirus. =r=snint=grsl partofs TR T
Interested|inlJoining health To find out more on how to prepare your workplace for s e
potential flu outbresk chedewith your locs| publichealth unit or visit the following links
\The OHWC?: contact the CHWG
Sacstariat:

‘Ontaric Ministry of Labour
Canadian Centre for Cooupational Health & Safety

@ Click here!

T:{416) 255-8688
E info@ohweca

FublicHealth Agency of Ganada
Conference Board of Canada: H1N1 o3

g Yaur ization for 8 see Moure e

Comprehensive Workplace Health (CVWH) Handbook Resources

Tanads’s Healthy Wodelsos Month Resouros Well

Hers you will find workplaoe health and wellness information in Ganads, with links to relisble
organizational =nd personsl Nealth snd wellnsssrelated websites, You can convenisntly scosss ussful

articles, posters, factshests, ressarch reports, and mers, all fram the Rescurcs Wall.

The Rescurce Well compiles helpful links in one place to save you time and effort searching elsewhere.
With the Rescurcs Wl you can:

# Easily navigate rescurces by major topics
* Identify key workplace health and wallness informstion sources
naticnal, =nd local and =

® Access = varisty of sources

OSH Answers
T
The Heslth ion /el ’

onments

service covers a wide variety

te safe and heslthy working en

sedtion is useful for i on health

Bringing Health to Work.
Wisit the topicpages to find workplace health and wellness information in Canada, with links to reliable organizational and personal
health and wellnessrelated websites. You can conveniently access useful articles, posters, fact shests, research reports, and more,

=l from Bringing Health to Work,
The topicpages compile helpful links in one place to save you time and effort searching elsewhers.
With Bringing Health to Workyou can:

® Essily navigate rescurces by major topics
# Identify key workplace health and wellness informstion sources

# Acoess a veriety of sources national, and local and =

Public Health Units -\Workplace Health Pages

The following haslth units in Ontaric provide workplaos rescuross
Algoma Hastings & Prinoe Edward Peaterborough
Brant Kingston, Lennox, & e
Chatham Kent Lambton Renfrew County
Durham Leeds, Grenville, and Lanark Simooe Muskoka

Esastam Ontaric
Elgin St. Thomas

Grey Bruos

Haldimand Mosfolk

Halipurton Kawsrths Pins Ridgs
Halton

Hamilton

OSH Links

Migddlessx Londen
Nisgsrs

Morth Bay Pamy Sound
Morthwestern

Ottaws

Pasl

Parth

Sudoury
ThunderBay
Timiskaming

‘OSH Links is an exiensive resource that can be used to find primarily Canadian websites that cover a wide range of workplace health



Healthy Workplace Month

-
Managed by:
reational
ot

=ncais Hom

Activities for
HW Month

Week 1
Feeling Great
at Work

October 5 - October

11

Weelk 2
Feeling Great
withh Family 8
Friends

October 12 -

October 18

Week 3
Feeling Great
at Play!

October 19 -

October 25

weelc 4
Feeling Great
Giwving Back
October 26 -

Movember 1

Events

Online
Boutique

Boutique
Items

How to Order
Resources

Resource
WWell

Marketing
Material

Archives

Chamnian

In collaboration with

7 Camadian Centre for Occupational

Great-wWest Life Presents

o month

Healthy Mind, Healthy Body, Healthy Work
...Feeling Great about Life!

october 4—31 22010

Please complete
our evaluation.

Canada's Healthy Workplace Month will
take place from October 4th to October
31st in 2010. Thank you to all the
participating organizations for making Canada's
Healthy Workplace Month a success in 2009.

Presenter
Sreaat-

=t Life

amsunance Gm EaMrany

ETEONGES COMMURITIES TOGETHER"

View the winning teams

oOfficial Mmedia Sponsor

YOURWORKPLACE

Wwalking is a great actiwity

.

Giving Béré;_k

Benefactor Industrw

http://www.healthyworkplacemonth.ca/



Activities for
HW Month

October 5 -
October 11

Week 2
Fecling Great
with Family 8
Friends

October 12 -
October 18

g Great
Giving Back
October 26 -
Movember 1

Events

Online
Boutigue

Boutigque
Items

How to
Order

Resource
Well

Material

Archives

Resource Well

Great-West Life Presents

In collaboration with:

labout the Rescurce well |Brovwse Resources by Topic | kKey Rescurces

Browse Resources by
Topic

Select a topic from the list below to jump to that section. You can
also browse the entire list of resources by scrolling down the page.

Last Updated: September 2009

Active Living

Business Case

Case Studies

Cisability Management

Green at Waork

Health Information (General)
Health Promotion (Gens=ral)
Healthy Eating
Journals/Mewsletters/Publications
Legislation

Mental Health

Occupational Health & Safety
Pandemic Preparedness

Smoking & the Workplace
Substance Abuse

Wiolence Prewvention

wWorkplace Culture
wWork-Family-Life Issues
wWorkplace Health Promotion Programming
Workplace Ressarch

Active Living

Cowvers topics such as the importance of physical
activity to health and physical activity
programming for the individual and the
workplace.

month

Healthy workplaces... alf year round

October a 2010

Please complete
our ewvaluation.

Great-West Life

IES TOGETHER"™

official Media Sponsor

nv-mzu-c

Walking is a great actiwity




Some Key International Sites

 European Network for Workplace
Health Promotion

e Sloan Work and Family Research
Institute



European Network for Workplace
Health Promotion

Wi 3ne mens ERWED
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The ENWHP
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The Europecn
Employment Forum
wmr,-ﬂaarleE\'.\'-—P\w:oshe-wa-w ook, Dot Fts0 The "European Toolbox™ 3 P 3
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e selecied crifenia. hary new Models of Good Praciice and ofher supporting
mEteriails nEve Deen 3a0Sd. more:

= \X/HP-Training

JOin ws! Move
Mental Health at the Workplace - guides for employers and

employees

Based on Bhe avaliable Rerafure and examples of good praciices collecied, Tres e

QUISE WS Drocissed 10 D SmMpoyens 3N SmMpIopess 10 IMplsment messunes
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http://www.enwhp.org/



The ENVIHP

ENWHP Inifiafives

Workplace Health P romotion
The Case for ViHP
Quality C riteria
Methods and Tools

Model of Good Pradice

Policy
Hews & Events

Publications

You are here: EMWHP = Workplzce Health Fromation = Model of Good Practice > Models of
Good Practice by Type of Ongsnisstion} = small and medivm-sized enterprises

SEARCH |

N tune

with life.

TEOYE U0

Austria

ASA Waste Sorting Linit Asten (POF 0002 MB}
Lets get baki DOF 0.0G MB

Loewa Trading Establichment Ltd (FDF .02 MB}

Denmark

ICCC A-S (PDF 0,05 MB)Y
Int=rgrated Workplace Aszecement (POF D004 BB}
Doccupstions] Health Services tsilored for SMEs [POF 0.03 MB)

Finland

Hedsingin Mylhy Oy {POHF 0.04 MB}
Point Product {POF 0,03 MB)

Yleizelektroniikces (POF 0.02 MB)

Germany

ArGU'ment - A regional project on OHS in craft enterprises [POF 0005 MBY
Metwork for SMEs to Prevent Work-Relsted Heslth Rlisks (POF 0.04 MBY
Workplsce Heslth Mansgement in SME= (POF 0.02 ME)

NATION
FORUMS
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Maforal Genite o7 DUERe §lealik
rofzchon, Oulpara

Employment Weed .

The European @

2« 3y N 25X 0
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= \VHP-Training
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Sloan Work and Family
Research Network

Bl lranslate | AE—p Y

| famili
tination

EXPLORE

MEW POLICY BRIEF ON
Marital Status Discrimination
Az wiorkplaces becorne more “family-friendly,” unmarried
employess may question the fairness of these policies.

# How does marital status discrimination affect businessesz in
your state?

THE NETWORK TRAN SITION
FIRST TIME VISITOR S
REFEREMCES & RESEARCH
TOFIC PAGES

TEACHING & TRAINING

STATE FOLICY
WORKPLACE PRACTICE

PUBLICATIONS PAUSE Il
NEW S
ABOUT THE NETWORK { B\
N ews | I e
¢ Visit Our Blog *» Moneywise: Childcare costs continue » Preliminary Hetwork Survey Results Ry o S O =l el
to soar: httpipit.yidj D3kt = ary 10, 2040 preferential treatment at your
& Site RS5 Feed ; workplace (easier to leave for
Mormal O false false false EN-US X- f . .
family obligat e ed
*# EmpowHER -Women's Health Online: amily ohiiga .IDHE'E :." sompar
[ The Metwork Maws | lity atWork MOME X-MOME Mormal O false false to workers without children?
Does Inequality at Wor
» Fres Subscription » Archles false EN-US X-MONE X-MCOME Thank
you so much to the over four hundred O ves
| — - el : | individuals who completed currecent O Mo

» True/SlantWe have to get parental Metwork Survey. We grestly sppreciste

leawe right: htto it b Za 400 your taking the time to participate, and Mate

vourvaluable fesdbadk is already beina

http://wfnetwork.bc.edu/




Provincial Approaches

Nova Scotia — NS Network for Workplace
Health

New Brunswick — Wellness at Heart
Quebec — GP2S, BNQ

Ontario — THCU, IAPA,

Alberta — Healthy U

British Columbia — Act Now BC



work for Workplace Health

About Us KTL Hewws Blogs Photos

Workplace Health Links and information

HPC Network Home Page

Thiz iz 5 collection of informafiion from the heslihy workplace HPC Network communify. Plesze contset ue ifthe infomation iz oufdsied or incomeet Thanks

Air li

= Indoor Air Quality. Health and Safety Guide

Breastfeeding at Work

+ Cresating a Breastfeeding Friendly Envircnment at work

Business Case for Workplace Health

= European Metwork for Workplaoe Health Promotion (ENWHPY
=  Sudbury and District Health Unit {SDHLIY
» Case studies: Canadian Labour and Business Centre (CLBC)

Disability Ma nt

Creating heslthy workplaoes: Industrial Accident Prevention Association [IAPA)
Directory for acoessibility, Ontaric March of Dimes

Institute for Wodk and Haalth

Mansgement and Research

http://hpclearinghouse.net/content/workplacehealthlinks.aspx



Wellness at Heart

A5
HEART & Anyone can be a victim of heart disease. f “= \
STROKE 5
Founsaron or
ot A

HEART &
STROKE
FOUNDATIGN

Finding answers. For Hfe:

AboutUs Health Information Kids/TeensZone FundedResearch Advocate MNews Events Volunteer Multicultural Resources

Your Province

Workplace Wellness

Heart Stroke

Why workplace Wellness? Restart a Life

Find out mo

Incressingly, itis recognized that the workplace itself has 2 povrerful affect on people’s hesith. As 2 Foundstion we are dedicated to

2ve 3 lasting effect on the heaith of New Brunswickers i RELAYRUN ij‘ﬁ
U]

working with inthis provinceto make that

Research has shown that workplace wellness programs improve morale, reduce absentesism, and add to the hesith and longevity " forHear!
of each participant. These programs are instrumental in kesping people an 3 healthy fiving path, especiall in environments where the !

employess are sedentary for sgniicant portons of the day.

The future success of inNew Brunsv

3 ©on having wel ed, motivated and heslthy employees. Sign up for Events

initistives convey the message to employees that the company carss sbout them =5 individusls and the company valuss

Healthy vin

the service they provide, This increases the overall morske of the workplace and thersfo

improves the bottom line - achieving

heshtier workplace

foyees as 2 competiive advantage and secks to creste an environment that supperis and ROPE FOR HEART

promotes heaith is what distinguishes the exceptional company from the aversge!

Viewall Events

Wellness Toolbox

. . Buy from our Partners
= Guide

SHOP

“"HEART

# s
ttp://www.heartandstroke.nb.ca



GP2S

, . ﬁs Recherchzr... ja/
— | Le mieux-étre au travail

prévention - santé A propos du GPS | Devenir membre | Liste des membres | Photos | Mous joindre FT_ﬂEalE vI

Accueil Nouvelles Norme Services Comités Documentation

ccueil

% Bulletin d'information

Depuis ses debuts, la principale f

mission du GP2S est dinciter les v

employeurs 3 intégrer la promotion et

la prévention en santé dans leur

- gestion d'entreprise. Pour réaliser cet

objectif, le GP2S a céé cette année
Houvelle tarification un programme de reconnaissance
Surtout, ne mangquez pas notre nouvelle tarfication pour les réecompensant les employeurs qui se
entreprzes | Cela vaut wraiment la peine de devenir membre, sont engagés a investir dans la santé
en entreprise. Lire la suite...

R AaLcoA

Ca bouge au GP5 - Le réseau des entreprises en santé 2 Entreprises certifiees « Entreprise
en santé » - i "
_ . Desjardins
Lassonds et GPZS 3 TVA le 2 janvier Er?treprlses ERganCEs 'dans e j
demarche structuree de y
Visionner I'entrevue de 2 minutes réalisée chez Lassonde, prévention et promotion de santé H}’dﬂ)
Entreprise en santé Eite en milieu de travail et ayant regu Québec

une reconnaissance oficielle le 26

novenbre dernier. @

Ensemble, vers un monde en meiliewre sonté™

Le GP25 et le mémoire déposé

Tel que vu par Martin _asalle, journaliste 3 Passeport santé
Mot de la direction générale I

http://www.gp2s.net/



=N

BUREAU DE NDF!MALI'SATIDN
DU QUEBEC

QUICK LINKS

+Documents Purchase and
Catalogue

+Public Enguiries

+Certified Products,
Processes and Services

»Registered Systems

s\iew my shopping cart

= TOUrSm

_.—-"'_'_‘-Fr-"..

—— ———

+Standards Development

+Products, Process, Services
and Personnel Certification

+System Certification

+Laboratory Assessment

sInternational

=Publications

+What's New

sInteresting Links

+Documents free of charge

+Job opportunities

BNQ 9700-800 Prevention, promotion and
Organizational practices for Health in the Workplace

9 Entreprise_
‘ensante

The standard "Healthy Enterprise” concerns the mantenance and
sustainable improvement of the health of individuals. Identifies
actions and measures to implement in the warkplace for the
promotion of good living habits by the employees and a healthy
waorking environment. This standard leads companies to act on
four différent areas recognized for having a significant impact on
the health and productivity of their emplovees, which are lifestyle
habits, work-personal life balance, working environment and
management practices.

This standard is the initiative of
Group of Promotion of Prevention Strategies { GP2S).

S

prévention - sandd

http://www.bnq.qc.ca/



THCU

Weicome Cenlre

T H

THE HEALTH COMMUNICATION UNIT

c U at the Dalla Lana School of Public Health, Ulniversity of Toronto

l':.'ﬂ'nllKPl..ACE HEALTH
VFROMOTION PROJECT

*+ ABOUT THCU
News and Updates as of

* WORKSHOPS AND EVENTS February 1, 2010

SO TA TN SRR HEW Transfer of Funding to the Ontario

* INFORMATION AND RESOURCES Agency for Health Protection and
Promotion - We are pleazed to informyou
* CONTACT US that a= of April 1, 2010, the Ontario

Agency for Health Protection and
Promotion (OAHPP) will be taking over

Health Promotion ata Glance responsibility for the contract management

- f of The Health Communication Unit, as
Introduction-Level Webinars funded by the Ministry of Health Promotion

(MHP}. For more information, please read

Health Promotion 101: 3-Session Course the joint MHP/OAHPP announcement.
- Reflecting and Application Webinar
February 3, 2010 NEW Business Case Collection:
Research Toward the Development of
» More Information an Online, Interactive Tool
» Register Online Please send us the templates you use!

HEW ryri :
Introduction to Evaluating Health .Orlentaﬂon Webc:astsaboutﬂ':le
Program Programs Online Health Program Planner. View
February 10, 2010 (Lecturs) one or more ofthese =hort prezentations to
Bk learn whatthe OHPP can do for you, how
February 18, 19 & 23 (Interactive) :
to use it, and how to access support for

wnir nlannine nrnresa

http://www.thcu.ca/



A BCIT THE WU WAORKBHOPE AND EVENTS CEONSLILTATION SERVICES - INFOMMATION AND MESSLURCES EONTACT Wil

Lal=d 1 3
SEARCH ARND SITE MAP

CLIENT NEECHES FomM INFORMA-TIaN ANB EESGU EcEs

Exit Workplace and return to THCU home == About Workplace Project == Wor

Click here to =earch all Workplace related rezources in our new THCU rezources
databass.

Workplace Health Promotion Resources
Topic Guides

Comprehensive Workplace Health Promotion (CVWHP) Planning
Framework

Obtain Management Support

Eztablish a Healthy Workplace Committee

Conduct a Situational Assessment

Develop a Program Plan

Implement the Plan

Evaluation

Organizational Culture

Policy Development

Other Resources

Comprehensive Workplace Health Promotion (CWHP) Webinar Series
Slide Decks 2002-2005)

The Workplace Virtual Community

The Online Health Program Planner (OHPF)

Workplace Health Promotion Literature Searches Done for Clients
Oiher Workplace Resource Databases

Presentations & Slideshows

BT T eecu WORMGHOPSE AND EVEMNTS COMSLULTATION SERVICES . INFORMATION AND RESOURCES COMTMACT S
S P E SEARSCH AND SITE MAP FEEDBASH ¢ L E MT MEE eSS Fof M



IAPA

sign in or register co

IAPA

Training. Consulting. Conferences. Products.

It's About Making A Difference.

Home

Features
. FPARTHERS IM
PREVENTION 2010

- WORKPLACE
m VIOLENCE BRIEFING
AND WORKSHOP
WORKPLACE

£2e ELECTRICAL SAFETY
TRAINING

CERTIFICATION
PARTS ONE AND TWO:
OFFICES

m E-COURSES NOW
AVAILABLE
@O WHIMIS for WORKERS

a CSAIAPA TRAIMING &
~ EVENTS

Resources
INCLEMENT WEATHER

* & EVENT

CANCELLATIONS
SAFETY GROUPS -

(®%) recrRUITING FOR

2010

-.{L. MOL INSPECTICN
BLITZES

Health and Safety Solutions

training & products consulting NCES DULTESC

Coming together to serve you better

Industrial Accident Prevention Azsociation (lAPA), Ontario Service Safety Aliance (05534A) and Farm

Safety Association (FS4) amalgamated on January 1, 2010 inte a new health and safefv organization

in order to bring more innovative and cost-effective health & =afety =olutions to firmz acrozs Ontario.

/N
OSSA Dy = JAPA

Certification Training

The Occupational Health and Safety Act requires that one worker and one management
representative of every Joint Health and Safety Committee (JHSC) must be trained in the
fundamentalz of health and =afety and both members must be trained in workplace-specific hazards.
Thig training iz known ag Cerification Part One and Certification Part Twao.

What's New EILE)
New Course Dates! Cerification Parts One and Twor Offices
202010 Coverthe basics (Part One)and the hazards (Part Twe)at the same time and
save.

Opportunity 2010 Day of Workshops- Earty Bird Date Feb 16
2/9/2010 An action-packed day of profezsional development and networking
oppertunities held in Kitchener.

MOL Enforcement Blitz: Forkliftz and Lifting Devices

http://www.iapa.ca/

W@ view Cart Items: 0 Subtotal:30.00

| aovomcemens ]

E:m'.-.'......_.. @ Coam-Lns

EACICME
Business Summit

March 25, 2010

= 022310 New Horizons 2010
= 030510 Opportunity 2010

= 04200 Superior 2010

- 051

- D6y

110 Cornwall 2010
110 Kingston 2010

= 051510 BEducation is the Key

= FFmare...

Corporate * Media

. Mew Ontario H&S Conference
& Trade Show
Partners in Prevention 2010
Backgrounder

HNRRES TAAS



sign in or register| contact us| site map| help | subject index Search

’ A PA IAPA Resources

, - Legal Compliance = Productivity Improvement = Healthy Workplaces
It's About Making A Difference,

=ign in training & products consulting ,events | resources | outreach volunteering | about us

“u’iewCart ltems: 0 Subtotal: 0.00

IAPA Resources
Free Downloads
IAPA Small Business Centre

IAPA Free Downloads

Resource Arlicles Health & Safety Downloads” Workplace Health and Well-Being
Legislation Resources s Certification « Healthy Workplaces General
Hazard Alerts » Forms » Ergonomics
) » Hazard Tip Sheets « Infectious Diseases
SeliAssessment Forms o Health & Safety Hazards « Occupational Diseases

Conference Poster Abstracts s Stress

Workplace Violence

_ = Fire Safety
Information Centre = General Warking Canditions
Health & Safety Links = Hazard Contral Systems

e [ ezard Sources Additional Non-APA Publications
Fandemic Planning * Program Uevelopment
= Special Working Conditions

Joint Health & Safety Committee
Legislative Compliance

Safety Rules - 19 Languages
Management Systems

Tips for Employing Young Waorkers
WHMIS

Canadian Manufacturers & Exporters
Mental Health at Waork

OHSCO

Self-Assessment Forms for OHS




Healthy U

‘ Healthy U 3 Comactis

Location: Alberts Gowvernmeant = Alberta Health & Weliness = Healthy U Home

Active Living | Healthy Eating

Hot Tips
See thiz wesks'healthy

: S 4 - The foods we choose
Click here for i oy have = hugs impacton
healthy recipes! _ < I i L I
L risk for conditions like
disbetes, ocbhesity and
heart diseases.
Fortunately, thers are g
Wellness Fund for B e oot
Healthy School choices. Onesuch tool
Communities AR EOETRIInE F TR
deal of interest isthe
Glycemicindsx. more>>

Mew recipes are posted
every month.

http://www.healthyalberta.com/



Act Now BC

= b www.gov.bec.ca
¥ } Newsletter Signup

Eneel

BRITISH e

e | ActNowDB _ -
Nng e

Home  Everyone Families Youth Adults Seniors Healthy Choices in Pregnancy Physically Challenged Events

Healthy Work Environments

The competing demands of work, family and/or perzonal responsibilities often mean
less time or energy for health prevention behaviours like physical activity. These
pressures often lead to other physical and emotional health issues such as unhealthy
eating, tobacco use and substance misuse. A healthy work environment can enhance
the health and well-being of employees and benefit the community as a whole.

Physical Activity

Healthy Eating Canadians spend an average of 10.5 hours each day at work (or commuting to and
from), making the workplace an ideal place to promote healthy lifestyle behawviours like
Healthy Schools healthy =ating and physical activity.

Healthy Work Environments

Creating a Healthy
Work Environment

The three elements of a
comprehensive

Healthy Choices in Pregnancy

Tobaceco approach to a healthy The Ministry of Healthy
work environment are Living and Sport
Healthy Living Tools the following: participated in a one-
year pilot project to evaluate the
Healthy Living Resources 1. Occupational Health and Safety effectivensss of a variety of health
Healthy Living Events for the physical work environment interventions and strategies to
— 2. Organizational Wellness - creating promote a healthy work

Heaithy Living Programs a healthy workplace culture environment.
Measuring Our Success 3. Workplace Health Promotion -

making the healthy choice the The Healthy Wark Environment

http://www.actnowbc.ca/



Key Topics: Useful Tools

Work-life quality

Workplace violence prevention
Active living

Mental health at work



Work-Life Quality

 Work-life Balance in Canadian
Workplaces, HRSDC

 Regina Work-Life Balance Network
e CCOHS OSH Answers



Work-life Balance in Canadian
Workplaces, HRSDC

I * Humian Resourcas and Ressouwrces humainas et e
T Skillz Development Canada  Développement des compétences Canada anadd

Labour

www.labour.gc.ca

Francais Contact Us canada.gc.ca
Home > Labour Law

Work-Life Balance in Canadian Workplaces

Labour Minister

Overview This website has been created to help organizations design and implement supportive

= Deputy Minister programs and policies facilitating work-life balance. By reducing work-life struggles,

= Did you know individuals can enjoy a healthier lifestyle while improving productivity at work. A first
MNews and Events section allows employers, unions, managers and human resources practitioners to access

the latest information and examples of best practices that enhance work-life balance for

Employment their employees.

Standards

Workplace Health B .
sy Work-Life Balance topics

Workers'
Compensation

Benefits & Costs

Implementation, Management & Tools
Experience & Lessons Learned
Workplace Programs, Policies & Practices
Freguently Asked Questions

Research & Documents
Links, Awards, Conferences & Events

Fire Protection
Labour Relations

Equality in the
Workplace

Labour Law

Workplace
Innovation

Featuring

Tntarnatinnal | shoor

http://www.hrsdc.gc.ca/eng/lp/spila/wlb/01home.shtml



Programs, Policies & Practices

- L | L kit ffeesew brsde.ge.cadengdpdspiladwib/ 1 1programs_policies_practices.shitm|

| ] wWorkplace Programs, Policies ..., + =

Human and i nen
l L l Skills D Canada 5 Canada Canada

Francais Contact Us
Horme = Labour Law

Workplace Programs, Policies and Practices
Labour Minister
Overview Home » Work-Life Thn_a _ﬁjllowmg documents pr\j_\.flde descrl_ptlons and examp!es of
= Deputy Minister Balance policies, programs and practices. They include the following:
= Did wou know

Dependant care initiatives
Mews and Events

Emergency child-care

wWorkplace flexibility
Annualized hours

Employment »
Standards

Health and Safety »
Waoarkers' Financial assistance for child care Flextime
Compensation b BRpEnSes

Fire Prateo e R Workplace child-care Telewark

Information and referral service
Equality in the Leave and benefits
workplace Elexible benefits

Emergency eldercare Compressed work week

Labour Relations

Labour Law
Workplace Trends

Labour and
Globalization

Ministers
About Us
what's New
Mewsroom

FPublications and
Resources

Explore our site
Topics
Policies and
Programs

Ato Z Index

Proactive Disclosure

Date Modified: 2007-04-12

Policies and
Programs

Reduction of working time

Job sharing
>

Gradual retirement

Woluntary part-time work

work-life stress management

EAPSEFRA

»
wellness/health promotion

Leave for personal
reasons

Maternity leawve
Parental leave
Paternity leave

Sick leave

“acation

Important Notices




Research & Documents

| B4 |

Canadid

Human and et
Skills Development Canada  Développement des compétences Canada

Labour

www.labour.gc.ca

|Contact Us

|Home

Francais
canada.gc.ca
Home > Labour Law

|Help Search

Research and Documents
Labour Minister
Overview This page contains references and links, where available, to a large
= Deputy number of reports, articles and papers on a variety of subjects related
Minister to work-life balance. The first section offers key studies prepared by the

= Did you know
News and

Labour Program, HRDC or experts in the field of work-life balance. The
second section offers recent additions of other research and documents

Events related to work-life balance. The third section provides an extensive
bibliography. ¥You can browse the entire bibliography or search by

Egﬂlé)ayrrgsnt subject, author, publisher or title.
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Regina Work-Life Balance Network

Work-Life Bala

The Regina Work-Life Balance Network, Inc. is a
registered not-for-profit organization dedicated to
developing awareness of the issues and promoting
changes that will bring about greater work-life ¥
balance practices to workplaces in the Regina &

EZQ: area. The network aims to promote work

About Us cultures that support, protect and enhance

Resolrces work, life and family balance.

Contact Us

NerhE s Using a collaborative and communtiy action approach,
Links this nerwork is focused on developing new business

practices that help create workplaces of choice.

Membership is comprised of individuals and
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http://www.reginaworklifebalance.ca/



Centre for Families, Work &
Well-Being

PROJECTS

Decae Repo - Making Ch

NEWS & EVENTS

PEOPLE RESOURCES

ange

The Decade Report Makintg Change, chronicles the diverse body of work undertaken by
the Centre for Work Families and ¥ell-Being since its inception in 1398

LEARN MO

Projects
oyees andtl

i
2, listing of online resources for employees and
their famiies. read more...

I I for Wi Policy
Options that Promote Equality and
Economic Opportunities
This study examined challenoes to financial
security faced by self-employed women when
their earnings are interrupted after
childbirth/adoption or for personal or family
health reasons. Policy mechanisms that could
promote grester economic security for... read
more...

Caring at a Distance
This study explores the intersections of
caregivers' practices and the practices of
service organizations in the health, home and
cortinuing care systems and highlights the
practices that directly link clients and their
caregivers into policy processes. . read
more...

WVIEW ALL PROJECTS b

Recent News

Tuescay, Al e
White House AfT

v
The Chama VWhite House recently hosted a forum
and relsased & NEve Feport on the sworkplacs
flexibility. 1 ead more..

Wednesday, March 17
Gowve it Look

Ottavwa Ctizen story published on March 15,
2010. read more...

FIND ALL RECENT NEWS

Join Our E-Newsletter

The Centre for Families
Work & Well-being

is an innovative, interdisciplinary research and
educational centre, responding to dramatic
changes in family patterns, paid work, and
broader economic and political structures.

Faculty, staff and graduate students wark in
matters relevant to individual and family
well-being, the interface betweaen work and
family, and contextual factors that affect
workplace productivity and community
supports. Research topics include
arganizational health, family dynamics, social
support and community developrnent

The Centre's core strengths include strategic
research, policy analysis and best practices
development

LEARN MORE ABOUT THE CENTRE
Project Websites
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i Rural Wormen Making Chande
.

Father Involverment Research
Alliance

http://www.worklifecanada.ca/
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I - \Work/Life Balance

I Ask a Question
wa FEedback
] Printer-friendly

Have you heard people say this before?

Whast are work/life balance initistives?

Why should & workplesce consider these programs?

How does a workplace implement work/ life balance initistives?
What are some steps bo take when setting up & program?

Have you heard people say this before?

There are often two main aspects associated with work/life balance - the first is
lack of time and scheduling conflicts, and the other is feeling overwhelmed,
overloaded or stressed by the pressures of multiple roles.

Research for Health Canada indicate that there are four broad categories
associated with work life balance:

* Role overload: This form of work-life conflict occurs when the total demands on
time and energy associated with the prescribed activities of multiple roles are too
great to perform the roles adequately or comfortably.

& Warlk-to-family interference: This type of role conflict occurs when work demands
and responsibilities make it more difficult to fulfill family-role responsibilities (e.g.
long hours in paid work prevent attendance at a child's sporting event,
precccupation with the work role prevents an active enjoyment of family life,
worle stresses spill over into the home environment and increase conflict with the

ce.html



Workplace Violence Prevention

e Canada Safety Councill

 International Labour Organization

e Ontario Ministry of Labour

e CCOHS Violence Awareness e-course



Canada Safety Councill

A Canada Safety Council suesee s vew

Canada’s Voice and Resource for Safety

ContactUs  Francais

I T

Heme

Bullying in the Workplace

Carbon Monoxide

Occupational Heatlh &
Safety Links

Children gn the Farm

Fatique

Wear Layers to Keep
Warm

Methanol

Perfume in the Workplace

Public Safety Road & Vehicle Safaty

Home Worn|soe Safety

Workglace Safety Training

Bullying in the Workplace

Bullying in the Workplace

Employers are beginning to take steps to make bullying as unthinkable as sexual
harazzment or drunkenness in the workplace.

Schoolyard bullying — the torment of one child by another — iz often compared to
workplace bultying. Both types representa grab for control by an insecure, inadequate
perzon, an exercise of power through the humiliation of the target School bullies, if
reinforced by cheering clazemates, fearfulteachers orignoring administrators, grow up
to be dominating adultz. When they join the work force, they continue to bully others.

Psychological\«'iolence

A 1959 International Labour Organization (ILO) report on workplace viclence
emphasized that phyzical and emoticnal violence iz one ofthe most 2erious problems
facing the workplace in the new milennium. The ILO definition of workplace violence

safe Sitting includes bullying:

Hypothermia p. p. “any incident in which a person iz abused, threatened or azzaulted

Weldi in circumstances relating to their work These behaviers would originate
elding

http://safety-council.org/info/OSH/bullies.html

from customers, co-workers at any level of the organization. This
definition would include all forms or harassment, bullying, intimidation,
physical threats/assaults, rebbery and other intrusive behaviers.”

CUPE’s Mational Health and Safety Survey of Aggression Against Staff, published in
January, 1994, mentions verbal aggres=sion and harazsment in its definition of violence

Campaigns & Awards

Memberzhip

= Print This Page

Support CSC

Donate now

ah Beth Therie

AboutUs




Violence at Work

International Labour Organization Search

Social Protection
Programme on Safety and Health at Work and the Environment (SAFEWORK)

Site map | Contact us |

> SAFEWORK home = Areas of work

About us Prevention of violence at work

ILO instruments on
0OSH

Long ignored, denied or considered to be a harsh reality which just has to

Areas of work be accepted as part of life, it is only recently that violence at work has FURTHER
Projects started to receive the attention that it deserves as a serious safety and INFORMATION
— health hazard which has a high cost for victims and enterprise performance . Framework guidelines for
Events and training alike. addres:sing workplace
Information violence in the health
resources While many people were of course aware of the existence of violence at sector - [pdf 1548 KE]
work, few voiced their concern or considered it a specific workplace issue. + Violence at work in the

When the ILO published the first edition of its report on Violence at work in European Union - [odf 10
1998, it obviously struck a deep chord. Since then, there has been a growth -

of attention to and awareness of this alarming phenomenon worldwide.
Fresh information is now emerging which shows that what we see is only .
the tip of the iceberg: the real size of the problem is still largely unknown. * ;{"?\rsfét_cf_f':c!‘i'lc'f-’;s;tress
The enormous cost of violence at work for the individual, the workplace and ’ -
the community at large is also becoming progressively more apparent.

L

workplace violence and
harassment

Guidance for the
prevention of stress and
vialence at the workplace

Erl

This introduction to violence at work is intended to provide brief answers to - [pdf 145 KB

E number.of guestions. These |nc.lude: What forms does violence at work + Articles on Violence at
take? Which sectors and occupations are most affected? To what extent are work - ILO Encyclopeadia
women particularly vulnerable, with spedial reference to sexual harassment? gfagi;“pat'c”a' Health and

What is the cost of violence at work to the individual, the enterprise and
society? Do we understand why violence at work happens?

http://www.ilo.org/safework/areasofwork/lang--
en/WCMS_108511/index.htm



Ontario Ministry of Labour

5 Sntaric.ca | Fransais
B:) Ontario :

MINISTRY OF LABOUR

[ search |E

HOME ABOUT THE MINISTRY NEwWSROOM |

Location: Ontario Ministry of Labour > Health & Safety > Safe At Work Ontario > icats > ] From P and P

Ministry of Labour > El Print This Page

Employment Standards

Health and Safety

Safe At Work Ontario Safe At Work

Issued: March 2010

Content last reviewed: March 2010

PDF Wersion [ 865 KB / 2 pages | Download Adobe Reader ]
See also: workplace Violence / Workplace Harassment

b Frequently Asked Questions

» Topics and Publications

» Forms

Changes to Ontario’s Occupational Health and Safety Act (OHSA) that will strengthen protections for
waorkers from workplace violence and address workplace harassment are coming on June 15, 2010. These
define workplace violence and harassment and describe employer duties, and will apply to all workplaces
coverad by the OHSA,

F Laws

» Health and Safety System Review

Bill 168 amendments to the Occupational Health and Safety Act

» Report An Incident

Definitions
» Contact Us
workplace violence means:

Labour Relations

= The exercise of physical farce by a person against a worker, in a workplace, that causes or
Jobs Protection Office could cause physical injury to the worker

= 4n attempt to exercise physical force against a worker, in a workplace, that could cause
physical injury to the worker

Agencies, Boards and

Commissions = A statement or behaviour that it is reasonable for a worker to interpret as a threat to exercise
physical force against the worker, in a workplace, that could cause physical injury to the

Eem TS warker.,

workplace harassment means:

= Engaging in a course of vexatious comment or conduct against a worker in a workplace that is
knowmn or ought reasonably to be known to be unwelcome.
Contacts >
Workplace harassment may include bullying, intimidating or offensive jokes or innuendos, displaving or
= circulating offensive pictures or materials, or offensive or intimidating phone calls.
Subscribe -
~

B | = = B <€ >
Page 2 Sec 1 243 At 3.5" Ln 18 Col 1 English (.5, (553

http://www.labour.gov.on.ca/english/hs/sawo/pubs/fs_workpla
ceviolence.php
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CCOHS Violence Awareness e-course

Canadi

W I

canada.gc.ca

> Home > Products & Services > Courses/s-Learning * Healthy Workplaces =

About CCOHS
Membership Program
Products & Services

Courses
e-Course Buy Online
e-Course Login
Eenefits of e-Learning
e-Course FAQ s

Lists [Topic/ Type/
A-Z)

Catalogues

FAQs

Shopping Help
Pricing & Ordering
Fres Trial Offers

Discounts & Special
Offers

Terms of Use

Copyright/ Disclaimer

Wah Tnfarmatinn

2SN > VViolence in the Workplace:

Awareness FREE!

Understand this important workplace issue - what it is, who's affected, and what you
can do about it.

Farmat: e-Course

Duration: 20 mins Register:

[ VIEW COURSE |

{opens in a new window)

Course Details

Format: e-Course
Duration: 20 mins
Language: English/French

Course Description

Workplace violence is a serious izsue that affects all business sectors and
occupations and the safety and security of every employee and employer. This
course is offered FREE of charge by CCOHS to promote the awareness of this very
important issue, and as a precursor to the other Workplace Violence e-courses:
Recognize the Risk and Take Action, and Establish a8 Prevention Program.

http://www.ccohs.ca/products/courses/violence_awareness/



Active Living at Work

Alberta Centre for Active Living
Stairway to Health

Canada’s Physical Activity Guide
OSH Answers



Alberta Centre for Active Living

CHRONIC ~ OTHER
ABOUTUS NEWS PUBLICATIONS LIBRARY POPULATIONS SETTINGS piseaseS  TOPICS

Llr ||
_________________

Active #11ving | settings s | #Text Size

1“““"'!;

EIJ The number after each document type shows how many resources of that
!‘ type are within the subject area.

The Alberta Centre for Active Living, Physical Activity @ Work website is
available in English and French. This user-friendly website helps employers,
employees, workplace wellness coordinators and human resources advisors
encourage physical activity @ work.

WORKPLACES

« Programs/Resources (35)

e Quick Facts (14)

« Key Web Sites (7)

« Research: Other Articles/Reports (10)

« Research: Academic Journal Articles (12)

Home | Contact Us | Mailing List | Site Map | About this Site | Links | Search

http://www.centredactiveliving.ca/



Stairway to Health
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Media Room

Reports &
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Search Box

|

Search
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Home = Stairway to Health
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Stairs
Stairway to Health

Dewveloping a Stairway to Health Program is a fun and easy
way to get employees active in the workplace.

From downloadable point of choice posters (the most
effective option as indicated by research) to wirtual
challenges, this interactive website provides you with the
tools you need to develop and manage a stairway to health
program. All you need to do is register!

Did You Know?

= Physical Activity improwves health. & little is good, but
more is better.

= Canada's Physical Activity Guide recommends building
physical activity into all aspects of daily life- at home, at

work. at school. at plav and on the wawv- that's active :
living. -
= Daily living activities like climbing the stairs significanthy
contribute to the 30 minutes of physical activity we all
need... everyday.
= Using the stairs burns twice as many calories as walking. -
= Regular stair users hawe greater laeg strength and aerocbic -
capacity than non climbers.
= Taking the stairs is often faster than waiting for the
elevator.
Moare. ..
Stairway to Health is a partnership between Public Health -
Agency of Canada and the Canadian Council for Health and
Active Living at Work (CCHALW) with a special thanks to =
Ottawa Heart Beat. =
=

@pSubmit

Results

Stairnway to Health

Getting Started

Benefits

Fact Sheets and Resources
Tools

Success Stories

Research

Ewvaluation

Participating Organizations
Links

Site Map

Risk Management
Mational case Study Pilots

Take the Stairway to
Health (powerpoint)

Features

Interactive Tools
Mativational Posters

Brochure

Calories Counter

Hire a Student
Program Manager Tools

http://www.phac-aspc.gc.ca/sth-evs/english/index-eng.php



Canada’s Phvysical Activity Guide
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Healthy Living Unit

A MEALTHY LIVING UNET Activities you can do at work

sy Take stretch breaks during
maating s

= Whal iy HY S Have a "walking”™ meeling - grab
o L no exper wour colleagus and discuss
1.4 ks business while taking a walk
Gat Actvs Your WY .
- tn;n;'; ——— wr Take the stairs. Pretand the
= Futiing K all tooathar plevator is out of service
Backgsroundars & ¥ Puost a notice near the entrance to
Moy the stainvay suggesting people
= Srohive take the stairs and have them sign
= Qrdar Onling it when they do to encourage
o P others to follow their lead
§if Raplace your cofes break with a
D Cmomn Awo Yourh walkingfwheesling break
ﬂ S M RACT R -ﬁ' Caontract your stomach and back
muscles while sitting in your chair
O AcTIvE Livinc Az WoRs or on the bus
A STarmwsr To HEaTw wir Take a brisk walk befora lunch for aboul 10 minutes
D ACTIVE TRAWSPORTATION g Try to make active living one of the goals of your work team. Sgg what
e —— Dlvcbveel i
:Enﬂnd’n__': oo o G ioo
| e Sl = %% Rall your shoulders and stretch your neck when sitting in front of the
! bty =

http://www.phac-aspc.gc.ca/pau-uap/paguide/atwork.ntml
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Web Information
Service

OSH Answers
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Active Living At Work
Aging Workers

Bullying in the
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Employee Assistance
Programs (EAP)

Environmental
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(ETS): General
Information and
Health Effects

http://www.ccohs.ca/oshanswers/psychosocial/active living.ht

> Active Living At Work

E Ask a Question
ws Feedback

i Printer-friendly

What is active living?

How much activity is enough?

What are examples of some types of activities?

How do I find time to be active at work?

How can a physical activi rogram help vour workplace?
How do vou get a program started?

Where can I find more information?

What is active living?

Active living is an approach to life that values and includes physical activity in
everyday living. You can find ways to be active at work, school, home, and during
leisure time.

Active living is not the same as an exercise program. Active living means making
physical activity part of every day life whether you are taking the stairs instead of
the elevator, gardening, taking the kids or dog to the park, walking to the other
building at your facility, or swimming laps in the pool.

ml



Mental Health at Work

Guarding Minds @ Work
Mental Health at Work (Laval University)
Mental Health Works

Great-West Life Centre for Mental Health
In the Workplace



Guarding Minds at Work

GM@W Dashboard Login =

Guarding

@ WORK Guarding Minds

@ Work:

Home

What is Psychological Safety &
Health?

Why is Psychclogical Safety &
Health Imporiant?

What is GM@w'?

 —
Home Banner

How to Implement GM@W? ﬁ
\J

Documents & Resources

Project Team

GM@W in the Media Welcome to

Contact Us

FAQ START HERE: NAVIGATING THE GM@W WEBSITE

Additional Resources & Links

There's a new idea in occupational health. This idea is psychological safety and health: safeguarding the
SIGN UP FCR THE psychological health of your workforce.
GM@W DASHBOARD

L=l e Guarding Minds @ Work (CM@W) provides the following:

http://www.guardingmindsatwork.ca/



Mental Health at Work (Laval
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mitact wes OHS Links=
Occupational Health
and Safety Managemeant

)
ﬁf Online shopping

é Mewsletter (subscription)

What's new 7

Workplace Stress
= What is Stress
= Symptoms of workplace
stress

The consequences of
stress

* Far theindividual

# For the Organization

Risk factors
* Organizational risk
factors
= Riskfactors related to the
individual

Measurement tools
= For the consequences of
stress
* For exposureto SoUrces
of stress

Prevention
& Preventicn
= Primary prevention
* Secondary prevention
* Tertiary prevention

Compensation
= Mental Health and the
CSST

Sit=

University)

map Framngais

Mental Health
at Waork

Violence
at Waork

Employee
Recognition

Mental Health
at Work

o 8 coworker Print

COLLOQUE IRSC 20038

3rd CANADIAMN CONGRESS OM RESEARCH OM MENTAL HEALTH AND ADDICTION IN
THE WORKPLACE
SEFTEMEBER S 2008, LOEWS LE CONCORDE, QUEBEC, CAMNADA,

3e COLLOQUE CAMADIEN DE RECHERCHE SUR LA SANTE MENTALE ET LA
TOXICOMANIE EN MILIEU DE TRAVAIL .
LESSEPTEMBRE 2008, LOEWS LE CONCORDE, QUEBEC, CAMNADA,

Launching of a prevention kit for work-related mental health
problems

The Uniwversité Lawal's Chairin
Occupational Health and Safety
Management and severals
partners launched a prevention kit
far wark-related mental health
problems. Entitled "Mencal Heslch ac
Work...From Defining to Solving the
Protlem,” this unigue kitin Canada
will allowworkers and organizations
to deal better with this problem

which is the main reason ferthe
inFrazzsinwnarl sheanrasizm

http://www.cgsst.com/eng/acceuil-sante-psychologie-

travail.asp



Mental Health Works

[——
Emgpilo yees
Wellness Survey
Maertsl Heslth Facts
Limkes & Ressturces
Training and Toals
Who We Are
Articles
Become & Sponsar
Comtsct Us

Site: Map

Privaty Palicy
Webgite Policies

Home

b Tell afierd
about this page

Complex issues. Clear solutions.

Issues and Solutions: Managing Mental Health in
the Workplace

Free webinar for a time limited offer June 2010)

This two- hour presentation will provide practical
strategies to help you identify and address mental
health issues, plus resources for effective
performance management

This public service is generously supported by
Great West Life's Center for Mental
Health and endorsed by the Mental Health Commission of
Canada

Go to webinar

Working Through It
Stories of reclaiming well-being at work, off
work and retumning bo work

o

Working Through It

Thizseries of videos is designed to speak
directly to people struggling with mental
health issues. Real people share their
experiences of working through times of
mental health pressures at work, off work and returning to work.

read more

I Senrch Site

-

Click for Search Tips

p Training and Tools
Order our gward-
winning eLearning
program, Working It

Out A Manager's
Guide to Mental

Health and
Accommaodationin
the Workplace, and
workshops for
managers and
employees in our
Training and Tools
s=ctian,

-

Speakers Bureau
Book a speakerto
talktoyour
cenferenceor
organizatien about
mental health in the
warkplace, Visitour

new Speakers
Bureau for details.

http://www.mentalhealthworks.ca/




Great-West Life Centre for
Mental Health in the Workplace

Working Through It

Guardlng cis
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http://www.gwlcentreformentalhealth.com/english/index.asp?



Institute for Work and Health

E_F Institute
fa) for Work 8¢ |
‘ Health

| Avout rwH Research | Knowledge Transfer | Products Media Room anA | |
RESEARCH AREAS SPOTLIGHT
PREVENTING INJURY + ILLNESS Training affects worker practices
B vetmnc NSDS Workplace education and training
EHet s Obs pearhe rograms have a positive effect on the
Vulnerable workers B _ B
Reovivins © ieomnes safety practices of workers, concludes
Working conditions + health a new systematic review from the
PREVENTING + MANAGING Institute for Work & Health.

DISABILITY
Return-to-work practices
Clinical treatment

Read more in the Winter 2010 issue

RECENT UPDATES

Compensation + benefits KEEP UP-TO-DATE

Measuring health + function & COMPARING COMPENSATION SYSTEMS SIGN UP FOR
Feb. 232 - The latest Issue Briefing compares the cost of California's workers' compensation system IWH E-ALERTS
with the provincial systems in Canada.
INJURY PREVENTION TOOLS * OHS IN TEMPORARY WORK AGENCIES
Particpatory Ergonomics Guide Feb. 8 - An IVWH research team is looking for people who have done temporary work in the past
MSD Prevention Guidcbne two years. Workers are being asked to join in focus groups as part of a new study on health and
: safety and temporary work agencies. Quarterly Newsletter
PE Blueprint -

EFFECTIVENESS OF OHS TRAINING
Jan. 8 - IWH's latest systematic review, produced jointhy with the U.S. National Institute for
Occupational Safety and Health, shows OHS training and education has a positive impact on

Evaluating Safety Programs

workers' OHS practices. [:'a“ba![gement
DISAEILITY PREVENTION TOOLS e IWH JOURMNAL ARTICLES “evgfj':";‘g)gp;’mmp"""“g
DASH Outcome Measure Dec. 24 - This reference database now has the full set of 2009 peer-reviewed publications by
Physicians' Network Tool Kit IWH scientists. This searchable database of 563 references includes abstracts and, in some cases,
RTW Problems Guide Pscesstoitdpance:. POPULAR PAGES
Sewven 'Principles’ for RTW & ITWH PLENARY - APRIL 27: CHALLENGES FACING NURSES IN RTW Issue Briefings
IWH Post-doc fellow Laurie Clune wil discuss the RTW processes in hospitals through the Events and Plenaries

experiences of injured registered nurses. Research Highlights

& CARWH 2010: REGISTER NOW! TR R e
Registration is now open for the 2010 Canadian Association for Research on Work and Health
(CARWH) Conference in Toronto. The conference, hosted by IWH, runs May 28-29, 2010.

a 1ATFST RFSFARCH HTGHI TGHTS

http://www.iwh.on.ca/
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Proactive Disclosure

Follow CCOHS on:

> K =

>=Workplace Health Promotion

Resources FREE!

Increase understanding of workplace health processes for program planning with this
diverse collection of workplace health information.

Format: web
Already a sSubscriber?
Search Now!

Sample Record
Search

Product Descrip n

The wWorkplace Health Promotion Resources database provides comprehensive coverage
of workplace health information. It includes references to reports, articles, organizations,
conference proceedings, and consumer health materials. The referenced documents were
identified by staff at The Health Communication Unit, Centre for Health Promotion,
University of Toronte between the fall of 2001 and spring 2002 as part of a project
undertaken for the Ontario Ministry of Health and Long-term Care.

References are in English only. Most records have subject keywords and abstracts.
Database Highlights

& Diverse sources for workplace health information, includes website, organizations,
manuals, research studies, reviews, etc.

& Unique source of workplace health information.

e Includes materials helpful for an understanding of workplace health processes and for
program planning.

For more information about the database, please contact The Health Communication
Unit at the Centre for Health Promotion, University of Toronto at bhttp: Afwww, thou. cal.

ate Modified: 2002-10-01

Important Notices
Top of Page

http://www.ccohs.ca/products/databases/workplacehealth.ntml



OSH References

Bl I N S e Ot el e e an e eigne =t de Canada

CCOHS - EErmrmrrrravwenerm | msemmeR® |Canads Sitel

- il <" ifo Service [Products & Services| OSH Answers | Education |
i e s e ek Shop

P CCOHS Home » Web Information Service

OSH References Collection

Search:

weob Information Search

Service oo must have an annual subscription to wiew the records that result fraom this
MSDS plus search. Not yvet a subscriber?? Please contact CCOHS Client Services.
CHEMIMNEO
CHEMpendiurmrm
RTECSGE
OsSH References
Canadian I
envircooOsH
Legislation

Subscriber Extras!?

Examples: “indoor air gualitw’ or ITouy
Ramazzini B
ergonomic and mouse
Academic Supporrt t2,a4-0" and cancer®

Program

- P rou may select specific databases for vour search using the checkboxes below:
ollection
Information [+] =1l O=SH References Databases

FEF= mlEm e s OSHLIME HSELIME PubMMed Subset
OSH References .
e TiE MICSHTIC CISILS (English)
MIOSHTICHE MISSHTIC-Z Canadiana
MNIOSHTIC -2
HSELINE
CISILO R -
Canadioarma Date Limit: | anwtime
Help — Searching Jrrsleang e by i AL
Help - Results and
Toolbar Below are links to searches which give a sample of references on popular OHES
topics. Check back here often as we frequently update the OSH References
Help Databases collection .
More Tnforma [=1a) Eircgonomics
Free Trial Optiongds?) Fitness Programms Lifest

Global Harmnmonization Syvstermm (GHS)
| i Py 1

Terms of Use Pandemic Planning

= Stress Manadgement

Wiork Life Balance

Unive al Precau

Pricing and Ordering

Cclaimennr

clientservices@mmcoccohs.ca
1800908 4284 (CAMN B

[NE=5Y
1-905-570-8091
Fazx: 1-905-572-2206 Advanced Search:

OSH References

http://ccinfoweb.ccohs.ca/bibliographic/search.html



Networking Tools

e Discussion Groups & Online Forums
— HS-Canada (CCOHS)
— Workscape (CCOHS)
* Blogs
— Internet journals (weblogs)
— Useful for current awareness

— May be editorial/opinion-based on topics of interest to blog
author(s)

— Be careful to verify information derived from blogs

 Social Media
— Twitter, Facebook



Workscape

hosted by / hébergé par

works Cﬂp’ CCOHS CCHST

Workscape

Register FagQ Community w Calendar Today's Posts Search

Thanks for checking out Workscape! This community and its boards are for the discussion of workplace health and safety. If this is your
first visit to Workscape, be sure to check out the EAQ by clicking the link above. You'll have to register before you can post: click the
register link above to proceed. We'd love to have you join us as a fellow Workscaper! No registration is required to view messages.
Simply select the forum that yvou want to visit from the selection below.

Information and updates regarding Workscape are posted here / Les renseignements et les mises a jour se rapportant & Workscape by admin (=3 o

[ :i ] Board Announcements Communiqués du forum de discussion How to add an attachment
sont regroupés ici. 12-11-2008 10:07 AM %

Chemical Safe Sécurité chimique WHMIS Changes on the Horizon
Chernical hazards, product safety, WHMIS, MSDSs, transport of hazardous raterials, toxicity, safe work practices / Risques by Lynda 10 36
chimiques, sécurité des produits, SIMDUT, FS, transport de matiéres dangereuses, taxicité, méthodes de travail sécuritaires. 11-19-2009 11:51 AM

Ergonomics / Ergonomie Risks of Sitting Too Lon
“Workplace design and considerations, risks, work-related musculo-skeletal disorders, exercises # Conception, am&nagement et autres By Lynda 8 26
questions concernant un poste de trawvail, risques, troubles musculosquelettiques liés au travail, exercices. Today 03:12 PM W

General Health and Safety / Questions générales de santé et de sécurité (a viewing) Warehouse Rackind Insoections

Health and safety cormmittees, OH&S management systems, return to work, and anything else that doesn't fit in the other Forums / by RodT 86 204
Forums de santé et de sécurité au travail, systémes de gestion de la S5T, retour au travail et toute autre question ne relevant pas S 03-22-2010 04:42 PM 39
d’un autre forum de discussion.
sains Photoqraphy Contest- 2010...
by Lynda 15 25

wellness, health promotion, fithess, work/life balance, EAPs, stress, harassment, viclence prevention / Bien-8tre, promotion de la

santé, condition physique, &quilibre travail/vie familiale, PAE, stress, harcélement, prévention de la violence. 03-25-2010 08:20 AM

Legislation & Compliance / Législation et conformité A d to C dian OHE&S &.
Canadian health, safety and environmental l=gislation, amendments, responsibilities, regulatory compliance / La santé au Canada, boaid i . ] 39 75
l&gislation touchant la sécurité et I'environnement, modifications apportées, responsabilités, conformité & la réglementation. 04-06-2010 10:28 AM 9

Extreme Heat Events Episodes de chaleur accablante
wiith climate change, we can expect rore frequent, severe & langer duration extreme heat events (EHEs). Discuss about manaaging MNever o o
these risks here. / Etant donné les changements climatigues gue nous observons, nous devons nous attendre & des épisodes plus

fréquents et plus longs de chaleur accablante. Examinez la question de la gestion de ces risques

iy
(7
(5
@ Healthy Workplaces / Lieux de trava
[
s

i

Job Postings / Avis d'emplois vacants (1 viewing) Health and Safety Officer —...
Job listings and ocpportunities in occupational health and safety # Listes d’emplois vacants et de postes 4 combler dans le secteur de |la bY admin - 67 71
santé et de la sécurité au trawvail. 04-07-2010 11:11 AM M

http://www.workscape.ca/

| »
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CCOHS on Twitter

Get short, timely messages from CCOHS.

Twitter is a rich source of instantly updated information. It's easy to stay updated on an
incredibly wide variety of topics. Join today and follow @CCOHS.

= e <] Svwia SMS i et c o
Give it a,tl:y 3 Get updates vi MS by texting follow CCOHS to yvour local code
e e e Codes for other countries

Name CCOHS

r i Location Harnilton, OR, Canada
CCOHS Web hitp:ifwwsw coohs.ca

Bio ve're Canada's national
resource for the advancement

e ofworkplace health and safety.
This account is maintained by
the Communications
department.

RT @CSSE: "Walk honours e e -
workplace deaths” http://bit. ly/bfc8ti follavving  followers  listed

B 48 A Apr Gth via TwestDeck

Tweets 257 -

Favorites
If done regularky & supplemented by asrobic activity, these back
Exercises will help you stay healthy | http /it iy oA7TR

6113 AR Apr Bth via bit Iy Following

© B &S e

Downside of sitting on our backsides: the risks of sitting too long
http: bt yieTpens
D10 &M Mar 315t via TwestDeck

FPush, pull, move, slide.. . know your limits when it comes to manual
materials handling http At hydCLORP S
528 AN Mar 30t via bty

FPhoto contest: Healthy workplaces: by Work, My Health wvia
@pahowho - Enter by kMarch 51 i sl
8:09 &AM Mar 25th via TwweetDeck

RSS feed of COOHS's
Mew podcast on workplace wiolence: how to protect employees & tweets
the new requirements Lunder Ontario Bill 168 RRCARIE I 1j5ME
5:36 AM Mar 24th via TwestDeck

Lights can flicker, whether wou see it flash or not. Knowing more
can save you @ headache, literally. http /oIt watessg
5124 AM Mar 23rd via bit 1y

Job Opportunity: Health and Safety Specialist at CCOHS httpo ity
fodmay 2y #hamilton #osh #careers

12:35 P Mar 15th via TwestDeck

wWe're seeking a Communications Officer at CCOHS http: Aoit. Iy
AEOINE #hamiltnn #eatehe #inhs

http://twitter.com/CCOHS

b



Evaluating E-Health Info

e |s the resource credible?

e |s the content suitable?

* |s the information relevant to you?
* |s the resource timely?

e |s there clear disclosure?

* |s the site user-friendly?



Health on the Net Foundation

EN|FR|DE|SP|PL|CN|

Medical information you can trust!

| SPEECH: ON/OFF More info?

PATIENT / INDIVIDUAL MEDICAL PROFESSIONAL WEB PUBLISHER
HONcode
E00 HOMNcode | HOMNsearch | HONtools | HONtopics
Trustworthy health s'rtesl [ Search ]
Whatis it? The HONcode in brief > Apply for certification
HOMNcode certification
-We safely
— 1. Authoritative
Last Certification
Activity Indicate the qualifications of the authars
— = complete version
‘Browse certified sites .
2. Complementarity
Feedback
I Information should support, not replace, the doctor-patient relationship
HONcode principles = complete version
S 3. Privacy
» ma Melayu Respect the privacy and confidentiality of personal data submitted to the site by the visitor

A
By
- Cesky

| - Dansk

< A
‘b English ©

= complete version

4. Attribution

Cite the source(s) of published information, date and medical and health pages

= complete version

5. Justifiability

Site must back up claims relating to benefits and peformance

http://www.hon.ch/HONcode/Conduct.htmi



Any Questions?

Sandra Clark

sandrac@ccohs.ca
005.572.2981 ext. 4670

WWW.ccohs.ca

Canadian Centre for Occupational Health and Safety ¥ Centre canadien d'hygiéne et de sécurité au travail
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